
Training begins annually at the start of the following months:  
April, May, August and October

Training as a carer Assistant (m/f/d)

Are you looking for meaningful work that will make you feel needed 
every day? Would you like to look after people who need help? Then 
join us and start your career in the care sector. 

Duration of training
18 months

Training allowance
Your apprenticeship allowance is: 
In the 1st year of the apprenticeship: approximately €1,415 gross 
In the second year of the apprenticeship: approximately €1,470 gross (last  
6 months)

Where available, we offer our apprentices accommodation in one of the two 
training shared flats if required. Please let us know if you need this.

Minimum requirements
•	 �Nine years of general schooling, culminating in a secondary school leaving 

certificate at the end of Year 9.

Funding from the Employment Agency or the Jobcentre under the Qualifica-
tion Opportunities Act for retraining is also available, provided the individual 
meets the relevant personal criteria.

Important to know
•	 �Three months before the start of your apprenticeship, you must submit 

an extended criminal record certificate (NE) with no entries and a medical 
certificate confirming your fitness to practise the profession within the 
company.

•	 �You will gain an insight into various areas of care. You will complete the 
18-month practical vocational training programme at our company. The 
theoretical training takes place at the relevant vocational school.

•	 �You must also apply for a training place at one of the vocational schools 
listed opposite. This is required for your training with us.

•	 �Students at the Diakonie Akademie and the Pflegeschule apm will  
receive a tablet from us for the duration of their training. Both schools are 
digitised. 

Additional requirements for foreign applicants
•	 �Proof of German language proficiency at a level of at least B1 of the  

Common European Framework of Reference for Languages (CEFR) is  
required. This must not be more than one year old if a visa is required.

•	 �You must apply for a visa in person at the relevant German embassy in 
your home country. If a visa is required, you must not have reached the 
age of 35.

•	 �The fast-track procedure for skilled workers must be handled through 
us as your employer. This will result in non-reimbursable costs for you. 
For your own protection, please ensure you are fully informed in advance 
about the amount of these costs.

Training location

Wuppertal

Cooperation partner vocational school
To undertake the training, you will need 
a place at one of our partner vocational 
schools.

Pflegeschule apm GmbH 
Friedrich-Engels-Allee 20 
42103 Wuppertal 
+49 (0)202 28 15 54 0 
wuppertal@apm-nrw.de 
Contact person: Mrs. Hebel

Diakonie Akademie Wuppertal 
Staatlich anerkannte Pflegeschule  
Konsumstr. 18 
42285 Wuppertal 
+49 (0)202 271 79 0 
akademie@diakonie-wuppertal.de 
Contact person: Mrs. Hohaus

DAA Pflegeschule Wuppertal 
Uellendahler Str. 27-29 / 2nd floor 
42107 Wuppertal 
+49 (0)202 49 30 89 0 
info.wuppertal@daa.de 
Contact person: Mrs. Knoop

You will need to apply to us separately.

Please enclose a complete CV with a 
photograph and your school leaving cer-
tificate with your application (along with 
a translation and recognition of foreign 
qualifications, if applicable).

Please send your application in writing 
(by post or e-mail) to:
Mrs. Nadine Lohschelder 
Training and Quality Management 
bewerbung@talpflege.de 
+49 (0)202 261 57 27-0

Talpflege GmbH 
Trooststraße 15 
42107 Wuppertal 

Mrs. Christina Bauer 
Human Resources Management 
bewerbung@talpflege.de 
+49 (0)202 261 57 27-0

Talpflege GmbH 
Hofkamp 87 
42103 Wuppertal 



Training content
Fundamentals of nursing care: Caring for, supporting and looking after people 
of all ages.

Personal care and nutrition: Assisting with daily personal care, dressing and 
undressing, and eating.

Recording basic medical data: Measuring vital signs such as blood pressure, 
pulse, temperature and blood sugar. 

Therapeutic care: Carrying out tasks such as subcutaneous injections (e.g. insu-
lin), administering eye drops, changing dressings and positioning patients.

Health promotion: Promoting independence and rehabilitation.

Communication and documentation: Professional communication with those 
in need of care, relatives and within the team, as well as documentation of the 
measures carried out.

Legal framework: Knowledge of health and safety at work, hygiene regulations 
and one’s own limits of competence.

The training concludes with a state examination comprising a written, an oral 
and a practical component.

What you can expect from us
•	 �With around 150 staff members, we are one of the largest care providers in 

Wuppertal.
•	 �We offer a varied range of services as an outpatient care service1 and, 

with soon to be nine dementia-specific shared accommodation schemes2: 
‘Wohnen in Elberfeld’, ‘Wohnen in Ronsdorf ’ and, from 2027, ‘Wohnen in 
Vohwinkel’.

•	 �Since 2018, our guiding principle has been ‘More time for care’. We work to a 
staffing ratio that allows care staff and patients to interact with respect and 
without rushing.

•	 �During your training, you will be supported by our six practical trainers.  
All tasks will be carried out together with or under the supervision of a 
qualified care worker. We will give you responsibility, but we won’t leave 
you to your own devices.

•	 �Questions, problems and requests can be discussed at regular trainee  
meetings with the practical trainers. Trainees from all year groups get to 
know one another and can exchange ideas.

•	 Once a year, our trainees attend a geriatric care fair.

What we’re looking for in you
•	 Patience and understanding towards older, slower or more forgetful people.
•	 �A willingness to embrace new people, new places of work and new 

challenges.
•	 You value tidiness, cleanliness and hygiene.
•	 �You look forward to working as part of a team and to making people’s lives 

easier.

1 An outpatient care service visits people in their own homes and provides care there.
2 �In a dementia shared accommodation scheme – or ‘dementia shared flat’ for short – people living with dementia live together. ‚Demen-

tia’ means that people are progressively losing their memories and abilities. Everyone has their own room with their own furniture and 
mementos, but there is also a communal kitchen, balcony/terrace and garden for everyone to share. In their day-to-day lives, they are 
supported by care staff. The nursing tasks are carried out by Talpflege carers.

3 The tablet is available only to students at the Diakonie Akademie and the Pflegeschule apm.

The benefits of working at Talpflege
“More time for care.”
•	 A good training allowance.
•	 A Tablet3 for digital learning.
•	 A modern employer.
•	 A strong team.
•	 �A variety of roles across home 

care and dementia-specific shared 
accommodation.

•	 �Motivated practical trainers who 
will support you.

•	 �Good prospects of being taken 
on after your training, with further 
opportunities for professional 
development.

Take a look at the  
job vacancy on our 

website.


